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• Learning and applying new music technology software and hardware applications on a frequent basis 
• Resolving issues within established guidelines and maintaining flexibility in a changing work environment 

 
PHYSICAL WORK ENVIRONMENT 

• Ability to work in confined spaces (under recording consoles, risers, etc) for short periods of time completing tasks 
requiring physical dexterity in tight spaces 

• Ability to lift up to 50 lbs (audio equipment, computers, shelving, etc) on a regular basis 
• Ability to attend meetings both on campus and at other off-site locations 
• Ability to read printed materials and a computer screen 
• Ability to communicate in English both in person and through other appropriate means 

 
TERM OF EMPLOYMENT/SALARY 
This position is allocated to pay range 41, under the Washington State Department of Personnel Higher Education Salary 
Schedule.  The starting salary is $2724 with pay increases to $3549 per month. Salary placement for new employees is 
determined by the College.  Shoreline Community College provides a generous benefits package which includes health care 
coverage and dental insurance for employees and eligible family members/domestic partners, retirement plan, disability and 
life insurance, vacation and sick leave and up to eleven paid holidays.  This position works 40 hours per week, with schedule 
dependent upon department needs. 
 
CONDITIONS OF EMPLOYMENT 

• In compliance with the Immigration and Nationality Act, proof of authorization to work in the United States will be 
required at the time of hire 

• A collective bargaining agreement exists and membership in the Washington State Federation of Employees 
(WFSE) or payment of service fee is required 

• Other conditions that may apply will be detailed upon offer of employment      

       APPLICATION PROCEDURE 
To be considered for this position, please submit the following: 

 
• Shoreline Community College Application 
• Letter of Interest addressing EACH requested qualification: 

o Required Education & Experience 
o Knowledge of and Skill in 

• Current Resume 
• Supplemental Application Data - Hardware/Software Self-Assessment 

 

• Federal and State Reporting Form (optional but requested)
 
Applications received by TUESDAY December 27, 2011 will receive first consideration. Applications will be 
accepted until the position is filled. Incomplete applications will not be considered.  Application materials will not be 
returned.  Mail or deliver application to: 

Office of Human Resources & Employee Relations  
Shoreline Community College-Administration Building #1000 

16101 Greenwood Avenue N, Shoreline WA 98133-5696; Phone: 206-546-4769 
 
SELECTION PROCEDURE:    Applications will be reviewed by a College screening committee. Candidates selected 
for an interview will be contacted by telephone.  Filling of this position is contingent upon available funding as 
determined by the College President. 

**** 
Shoreline is a comprehensive community college offering excellent academic, professional/technical and work force training 

programs to meet the lifelong learning needs of its global community. Located on 83 acres just 10 miles north of downtown Seattle, 
Shoreline is situated among native evergreens with a campus full of brilliant colors during spring, summer and fall seasons. The 

surrounding areas, known nationally for their recreational and cultural opportunities, add to the diversity of academic life for each 
student and employee at the College. 

 
The College is committed to an environment which reflects our pluralistic society. Shoreline provides equal opportunity in education 

and employment and does not discriminate on the basis of race, sex, age, color, religion, national origin, marital status, gender, 



sexual orientation or disability. Persons with disabilities needing assistance in the application process may call the Human 
Resources office at 206-546-4769 or TTY at 206-546-4520. 

 
Shoreline Community College maintains a smoke-free/ drug-free work environment.           


